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(EDITOR 'S NOTE: The following is a 
condensed version of an address Lufkin 
Industries' Chairman and Chief Executive 
Officer R.L. Poland made in mid-February 
at an American Gear Manufacturer's 
Association meeting in Atlanta, Ga.) 

T here is an old saying: ' 'Build a better 
mousetrap, sell it cheaply enough, and 

the world will beat a path to your door. '' 
Prior to and immediately following 

World War II, anything built in America 
or carrying the age-old mark-"Made in 
U.S.A .-was considered the very best in 
the world and well worth its price. For the 
first half of this century, we here in the 
Land of the Free and Home of the Brave 
enjoyed a prolific and profitable world 
market in selling nearly all of our 
commodities, whether consumer goods, 
machinery or materials. 

Today , though, we are forced to view 
an entirely different picture. 

For many of our key products, excluding 
foodstuffs, imports have replaced 25 to 90 
percent of the domestic sales in this 
country. Imports of manufactured goods 
have been climbing twice as fast as the 
increase of our Gross National Product. 

March Cover: 
For company employees, 1984 was a year of 
recovery, change and " new frontiers." See 
the Employee Annual Report, pages 2·10. 

II FROM THE CHAIRMAN'S DESK 
It has been estimated, one half of this 

trade deficit for the past year or so has been 
brought about by the high value of our 
dollar in relation to other countries ' 
currencies . Of course, the other half of this 
alarming deficit that is not currency­
related, must be attacked directly by 
United States businesses. 

This same relationship has been true 
within the gear manufacturing industry. 
For the past several years, we have been 
struggling to keep our heads above water, 
so to speak, due to imported gears. 

If we are to win this struggle, if we are 
to remain strong within the world 
marketplace, I do not believe our 
government's barriers or tariffs are the 
end-all answer to our problems. I am, 
however, firmly convinced we must hit 
foreign competition head-on; prepare 
ourselves to better compete with foreign 
manufacturers in both the domestic and the 
world markets . 

Other than levying import duties, our 
government can stabilize and also enrich 
business in this country with the 
implementation of many other methods. 

Our government must direct itself 
toward creating a more business-like 
environment in certain fields , such as 
taxes, strangling regulations, consideration 
for American-made products in 
government procurement, and a stronger 
support of American industry in a manner 
similar to the procedures of support 
supplied by Japanese and German 
governments to their industries. 

T he proper role of government in 
relation to business is the creation of 

conditions that will support, without direct 
involvement, industrial efficiency. 

Levying import duties , or completely 
curtailing imports , would only eliminate 
the need for American producers to 
improve their operations and plants. This, 
of course, could lead to more severe 
troubles. 

How do we combat these disturbing 
trade deficiencies within our gear business? 
Without destroying our free and fair trade 
practices, it would be most difficult. 
Unless we prepare ourselves to face 
foreign competition, many of our small 
manufacturing concerns, those that 

strictly rely on making and selling gears , 
stand slim chances of succeeding. 

We must prepare ourselves to offer a 
better quality gear that can be delivered 
anywhere in the world on swifter delivery 
schedules. We must set high goals in 
quality and efficiency and strive for 
nothing less than pure perfection in 
reaching those goals . 

We must have the best equipment in the 
world, including heat treatment, gear 
cutting, finishing, and measuring. We 
must train our production people to fully 
realize that quality and efficiency is the 
hallmark of our business. 

We must select the proper material and 
give it the proper treatment. 

We must be able to deliver the gear 
when the customer needs it and be certain, 
beyond the slightest doubt, the customer 
is well-satisfied with the complete per­
formance of what he receives. 
'~Te must stand behind a worthwhile 
l' l' warranty and be every-ready to 

assist the customer with any service 
problems. 

We must integrate the newest of tech­
nology into every facet of our 
manufacturing operation . 

As Americans, we must realize we are 
the envy of the world . But still, a target 
for those outside the United States who 
harbor huge dreams of further cracking our 
markets. 

Too many times, we Americans forget 
an important intangible about this world in 
which we live and do business. We forget 
the vast majority of the world maintains 
a different set of moral standards from 
those by which we live and work. We for­
get much of the rest of the world attempts 
to do commerce with a different set of 
ethical and business values. 

If we are honest with ourselves and our 
customers, we will indeed win over the 
long run. However, some of us will know 
hurt before the Jong run is finished. This , 
we must also prepare ourselves to 
confront. 

Copied from an original at The History Center.     www.TheHistoryCenterOnline.com     2013:023



I f 1983 was a year of change, as 
characterized in last ear's Em-

ployee Anliual Report, the year 1984 
was a year many changes made 

i::::==- tbroug out e}> ant were ut ·;:;;n;;:to~==~-

effect, ushering in a new era of 
i==:::;;;;...-manufacturing technology .. ...:=====~ 

"On the whole, 1984 was a year 
of.re~_oye the totaLcom~an_yrz,'=' ===== 
says Lufkin Industries president, 
Frank Stevenson. "More than 500 
new employees were actaea to t e 
payroll last year and that is 
w0nclerful progress•~.';?;:' =======--========::i 

The company's Trailer Division 
1---- broke practically e¥eJ¥ ecord set======='~~l 

during its 45-year history and 
985 i a s bstantial 14 

million backlog of orders. 
Markets for the Machinery 

---~ivismn's proouc were relativel;;y=B\l=:::,:;ne~y~ea:":r;o:;:.s;::=:• 
strong all year, making recent end, the company 

had shipped Its 
changes in manufactui:ing 159,SSSth pumping uni. 

technology were remarkably well- As employees put to use the new 
timed. More than_ eye before e manufacturing Qrocesses machin­
marketability of LUFKIN products ing cells, and assembly lines, 
was based on rice and guick "never-before- ossible" costs 
delivery, as wel as quality. ew savings, flexibility ano response 
manufacturing changes initiated in times were realized. It was more 
1983 and brought to completion tlian enough ev1oence that the 
during 1984, were directed at company's efforts during years to 
educing manufaeturing costs an com~will be directed toward_further 

providing faster response to manufacturing efficiency. 
customer needs.--:==-----====":.:~:.:.e:::...:face · n eased competition 

2 

foreign and domestic 
manufacturers " says Stevenson 
"Competition has always been good 
for the strong, rogressiv_.e __ -1 

companies. They fina better ways to 
do everything. The LUFKIN team 
has always me tfie challenge or-~-1 
competition. Our employees have 
always shown th initiative and'-~-1 

imagination to meet whatever 
challenges we face." 
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FINANCINC NEW FRONnERS 
Re-investing profits creates new opportunities 

'I Tith relatively strong markets in Among the benefits available to employ- company to upgrade it's facilities and 
===~l'~l:most ofilie company's pr uct Imes, ees-are opportunities-to-improve eir s£ll==:eq:=:. :;;-uri1~p~m;;;;en;;';t::. =::=:::::::===========::::::= 

Lufkin Industries' sales climbed to $258 and education. The company sponsors Capital improvements made during 1984 
million in 1 84. As we see h w thi in- classes in blueprint reading, hog math, were double the unt o capi · 
come was distriouted to employees, and oilier self-improvement courses. It of- provements made during 1983. For all 
stockholders, vendors, plus federal and fers educational assistance to employees those affected by this company's success 

===s·tate gevernments, eatl,_bette under whe_satisfacteril}' cemplete:aeeredited:c0 - odailure:either-directlr;0r indirectly, sucf1.--~-1 

stand how many individuals are affected lege courses. as the employees, the community's tax-
by this company's performance each year. "We encourage every employee to take supported institutions, and suppliers, these 

===:=:As a majormanufacturer, e-company's dvantage oFtliis program, ' says F';:r ;;;i;==;:c;;;ap;;ifiil improvements assure t e company 
largest expense each year is the raw mater- Stevenson, company president. ''Compu- will remain competitive and profitable in 
ials energy, and supplies necessarx fo its ter technology is creating an information the future. 
operation. During 1 , t e company's explosion in the workplace. We must real- "Each year this company makes tremen-
largest purchases were for structural steel, ize that the new technology itself, the per- dous investments to provide the most effi-

==:eastings, bearing_and:steel'.:alloy mm out- s0nal computer , the..N ::machine to0ls, cient t00ls for 'ts employees, ' says===:· 
side vendors. does not within itself produce anything. It Stevenson. "The challenge each of us 

The second largest expense is the com- is up to us to make the most use of it. We faces is to make the most of this new 
pensahon and nefits provideo'_c_o_m_p_a_n_y __ m_u_s~c-on"""."tinua ly pgrade our skills an technology.,-, 
employees. To attract and retain a skilled abilities to take advantage of this new As we look at the performances of the 

ork fo ce, the comgany_must offe good hno gy. nd th gpportJmiti~s for a - company' dirisions during 12_84, we dl 
wages and benefits such as paid holidays, vancement it creates." see how important recent capital improve-
vacations, retirement programs and health The income left after all company expen- ments were to the company's performance 

===insurance. :rhe eompany;:pays::60;:percen ses are:paid · th company's profit. Part ·n 1:9840:. :::::==============~ 
of the cost of group insurance for its of this profit is returned to stockholders as 
employees, an expense of$2.6 million dur- a return on their investment. But, a major 

===.;i~n:;;g;:::f984. :An employee"s pension plan is portion of the profi is einvesr in the 

I 

I 

funded 100 percent by the company. This 
alone meant an ex~f . 7 millimLlast 
year. 

I ~ 
100 
J 31832913 A 

·~!!!~~=:::::::::::J 
3 
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Vacations & Holidays: 
c:::::::::::====·~$~2~,2~50~,9i)jj18 

~{J2~~:J Payroll Taxes: 

!~~:::::!.~~ Social Securi~r========::;-
$3,917,962 
Unemployment 

t:::==11-·$1,8~1,934'==================­
Workmen's Compensation 
$1,313,336 

t====•==d~u~p~n~s~uran=~c~~ ==========~~=====;;;;;;;;:. 
$2,618,728 
Pensions 

t-==::11:::=:;~;;;-::.6~Jr::.~,J'~7 ;======::::::================;,..,~11111 
Bonus 
$1,80~,3~7. 

During 1984, the company reinvested 
~~7;~-=1.==52==2 ===$i2. million in cap'itii/.i mprovemenlc;=:.==! 

and new machine tools that will keep 
tHe company compennve an provwe 

=====~==::=::::::;;;;;;;;;;;;;;;;;=:========::;;;;;;:;;:======~o~n~~~opportunities1o~asemR~la~~~=====1 

Profit (15.2%) 

De reciation (3.3%) 

Raw Material. (46 %1 

MILLIONS 

300 

100 

I 

79 
I 

80 

4 
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THE FliONnEliS OF PliO/JUCTIYITY 
Staying competitive with manufacturing efficiency 

D \iring 1984, the Machinery Division ing them to assembly stations with con- volving a joint effort of the engineering and 
produced 5,'.240:pumping units which veyor . -A:. ew assembly line::for::pumping foundcy departments, i the development 

accounted for 62 percent ($162 million) of unit gear reducers was also completed. of a new gear material called "aus-
the company's total sales. And, in the These projects were designed to eliminate tempered ductile iron." 

---~ manufacturing of pumping units more than overhead costs such as excessive material ''This will no doubt favorably impact the 
any other product, past efforts to bring ef- handling and scheduling, with improved profitability of the company in future 
ficienc.y and ter esponse produced quality CJ:>..Dtrol. years," says E e<LGriffin, vice president, 

p._.;.;;_-c-

significant results. "We've cut the lead time on producing engineering. "Early test results indicate 
As world-wide customer demand for housings from 20 days to one day,'' says the gear tooth wear and gear toughness of 

pumping units returned, there was intense Mike Penn, vice president, machinery this e ateri s uch superior to 
price competition, according to Ben operations. "We've eut manufacturing presently used gear material." 
Queen, vice president and manager of costs in the machine shop significantly, but The standard gear material throughout 
Machinery Divisfon sales. Manufacturers we must continue to search out areas---w--:-h-er-e--==thi""'e~pumping unit industry, ductile iron, --==::::::! 
who had raised prices during the boom costs can be reduced." was first pioneered by LUFKIN engineers 
years, cut prices o their 84_._equipment. __ A.JY o projects whichpromis to haY-e a dur.lllg the 5_0=s=,·=,-------
LUFKIN equipment remained competi- effect on pumping unit design in the future 
tively priced as the company had not rais- are currently underway. One program, in­
ed pumping uni rice since October, -======:..:= 
1981. 

price structure because of the significant 
advances that have been made in reducing 
manufacruring costs witliout sacrificing 
quality.'' 

'he custome as sometimes been able 
to purchase a cheaper unit than one built 
by LUFKIN, but never a better one, says 
Fran Stevenson, compan residen. 

"The success we had during 1984-not 
a good year for many manufacturers in the 
oil industry-is evidence that tfie customer 
prefers our equipment. We have a reputa­
tion_.for rnviding the highest- uality a:!,!t;.,:a!...-====­
reasonable, fair price." 

Many of the major projects designed to 
cut manufacturin cost and production --=======~1 
lead times were made in the Machine I 
Shop's pum ing unit ear reducer 

~=-===-= assemDly area. During 984, projects were This new assembly line was one of several projects I 
completed which grouped machining which cut manufacturing costs and reduced lead times 
o rations into "machining cells " link~-===============ln;;,:t;;;;h~e::!p~r;;:::o;::;d,;:::uc;:;;t;:;!lo;;n;--"of pumplng.unJt ge_ar c_ed_w:_e_rs. 

5 
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uring the year, engineers from the 
c==:::::::;.&'.;J!:;engineering department's oilfiel 

design group, manufacturing engineering 
and foundry engineering and represen-

c====~ta~tives from ilie7tmlchine s op""IDld struc­
tural shop, frequently were involved in 
joint ffort t e ·gn pumpi11g ·t 
components to take advantage of new foun­
dry and machining technology in hopes of 

pumping units. 
' efforts 

An intensive effort to more accurately 
plan and forecast the production of the 

cess, and finished goods inventories, while 
improving:;respons titne:::===========:::: 

Changes in manufacturing methods and 
product design were aimed at reducing 
manufacturin~ costs. 

"In 1981 ittook 244 man-hours to build 
and ship a LUEKIN...pum dng._unit,'' says 
Pennington. "Last year, our average was 
178 man-hours per unit." 

=:::==improving product qualit)( an reducing 
production costs. 

most equentl¥ used structural com1;-=======~:;;;;:;:~~~ 
ponents drastically reduced work in pro-

As a result of this teamwork, significant 
t===improvements were made-in the design of 

counterweights and Conventional cranks 
!Uring 84 Th _e couote.rweight 

design enables the use of "ram-up cores" 
for sizeable savings in foundry production 

===-costs Tlte shape:::of'€onventional cranks====' 
was changed from tapered sides to parallel 
sides to speed machining operations and 
cut costs. 

A new counterweight cleaning posi­
tioJler designed an huilt by LUEKIN..--====~ 
reduces production times for 
counterweights by 40 percent. The new 

===:::::::1positioner, the first of-:its kind · n the world . .o;:, :::::=:::::::=:::;::::= 
is part of a counterweight manufacturing 
cell which eliminates 13 of 28 separate 
manufacturin ope-rations - rformecl on·--=====-...:.~ 

One of several "machining 
cells" served by conveyors 

--====--which eliminate excessive handling:-:::. ==== 

counterweights. 
''W.e also increase_d..ouIJilain.bay em- _, ... u ... N.,.IT ... S....,SOL---D.._ ______ .., ________________ -i.:===: 

duction by 28 percent during the year," 
says Rod Pittman, vice president, foundry 

!:::::=--·operation , b¥ staggering coffe and-r8000----------~'-----lllr-----------r.a1Jr---"F~~1 
lunch breaks, and shift changes so that our .... ,. 
no-bake molding lines run continuously. 7000 0d t•.,- _J 

1===-'1we call it 'Non-StUIJPtocluction ' ancl this--'""'..,..._ ___ ,..._ ______ .,.,_ __ .... • I .;ts ~1==~1 

increase in production is due entirely to the U •• 
:::::==~fi~ne coo ratio o ou em loy~e~e~s~w~ili<~0::=--•6000iiiiiiiiiiiiiiii-------------4Pi----------------.;:==:::: · 

made it work. We believe additional 

5000 

4000 

3000 
I I I I I 

79 80 81 82 84 

6 

Copied from an original at The History Center.     www.TheHistoryCenterOnline.com     2013:023



liECO!iD BliEAK/NfJ FliONT/EliS 
The best year in the Trailer Division's 45-year history 

w.hen the Trailer Division's sales 
turned up shamly during the last half 

of 1983, it was the beginning of a strong 
market for truck-trailers that would con­
tinue through 1984. emand for truek­
trailers is still strong and the division 
entered 1985 with an order backlog of a -
proxunately $14 million. uring 1984, 
trailer production at LUFKIN remained at 
a record-breaking pac all yeai:. It was a 
welcome change for skilled trailer 
employees who had experienced several 
year of~poor marI<et- eondifions. 

During the years 1980, 1981, and 1982, were upgraded in several cities and the 
th trailer industry nationwide slumped di'lisioir-inttoduced several new designs . 
further and further each year, until by 1982 Locally, every effort was made to cut 
trailer production nationwide was down 60 costs. The plant produced a variety of pro-
percen from 979 tmals. Proouction in uc s to provide wor for skilled 
LUFKIN's plant in 1982 was less than half employees. 
that of 1979. ________ ---=D'""'u""°r'"""in,g the late months of 1982, in antic-

LUF - maintamea a strong, viable ipation iliat Congress would pass legisla-
role in the trailer industry despite the poor tion allowing longer, wider trailers on the 
demand fo "ts product during the early nation's highways, the ::rraile Divlsion.'..s 
1980s. Trailer sales and service facilities engineering department designed 102-inch 

wide, 48-foot long trailers for maximum 
i:::;;=;;:::-{c~ulhic vo ume. odifications to manufac- --==:::!' 

--

turing tools were also made to prepare for 
the groduction of long~ wider trailers. 

-:-;;;;;~--==;;;; 
Tile successes of 1984 were the fruits of 

these efforts made during the leanest of 
time~.~---

'' All of these things were a sign to our 
customers that we were committed to the 
trailer irrdust , ,_, says DiclcMcKay, com­
pany vice president and manager of the 
divis·on. 

''When the market returned, we were in 
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1000 
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79 

8 

a better position to take advantage of it. 
w~ ha~designs for high-cube trailers, we, __ __,, 
had skilled employees still on the payroll, 
and our sales force had been out there all 

t==:::====~-:latong staying in contact with our cus­

I 

80 

tomers. In 1984, it all came together for 
us." 

During 1984, the trailer division bl'oke 
practically every record set during · it's 

t.======45-year histo . Sales for:the division-were:=:;;;;;;! 
a record $61.5 million. Other records 
broken were: sales for new trailers in one 

l======:y:-::ea::-=-r, $47 Diillion; sa:res--of used trailr:;;e;;;;ts;::;i~n==:::: 
one year, $8.7 million; sales of vans in one 

t:====:-y~e:::::ar~,~$38.6-.millio · g\!:es~. :::!!.:u:.!:mbe:!:::::!:::!!!::===:I 
vans built in one year, 2,693; and largest 
single month's billing, $10.3 billed during 

··t====f>ecember . 'I'he Memphis trailer branch:=..-=;;;;;;;;1 

I 

81 

also broke the old record for the largest 
volume of arts and service sales with $1 

t==:::::==.m~illion for the year. 
Consequently, 1984 became the best 

~==:y_ea · ·story _fo the em loyees o the 
Trailer Division. 

A new $399,000 palnthouse faclllty-completed----'i 
during 1984 doubled the number of trailers 
painted In each shift. 

I 

82 
I 

83 
I 

84 
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FRONnERS IN PRODUCT DES/SN 
Introducing new industrial and marine gear designs 

the 1,250 to 1,700 HP range. The gear 
'ncorporates feature epresenting-recent===:~ 

gearing technology: caborized and ground 
elements, and new internally mounted, oil-
cooleo, air-actuatea friction . clutches 
developed for LUFKIN by a major clutch 

anufacturer. 
Although sales of marine and industrial 

gearing remained at basically 1983 levels, 
=-====-===1984 as aochallenging and'ful:filling-ycear====l 

for Machinery Division employees in-
volved in the production and sales of 
I:UFKIN gearing. 

I I 

80 81 
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FIND/NC NEW FNON"ENS 
Breaking into a new market for industrial supplies 

.4. !though the Industrial Supplies Divi­
o.;;;:::::;;..=~ ion el hen o the eeerd $H=======;:::::=::=======:;::;:;;::::;pl' 

million year it had in 1982, manager Elton 
Fenley was pleased with the division's per­

~--formance- ast year. r e a a goool=;--y:;;;ear:;;:-::======::::=:11,;i11 
and I think this year (1985) we'll break that 

82 record " Fenle said. 
The Industrial Supplies Division's per­

formance in 1984, falling $500,000 short 
,._--eBts....reeerd ye ,:;is::mere eutstanding:thian:= :t-+----.,IL­

it appears. Historically, the division's sales 

follow closely those of its largest c;us;to;.;m~e~r~, ==d •ll-­
!::::===-i:;{:JFJGN s · acfiiilery ·vision. EaStyear, 

the Machinery Division's total sales were 
$ ho of its 1982 sales. The 

SALES IN 
MIWONS 

are in our markeLarea.=======-_,.•
12
::..-------------•------------.. -~==~i 

Efforts were also made during 1984 to 
reassess the product lines the division car- 11 

,__ __ ·ried to eliminate slow moving produ~c=ts::-:::an::dr==1-.:.:.-------------i1,_....i._ ___ -"l~--------,1===* 

upgrade the quality of products the divi­
t:::::-:=i~o:.:,:n~st.cK:kei 10 

"We reduced our inventory significant­
ly, and yet we added new lines and more 

products,'' says Fenley. Eor the..iirst-tilne=::~'-•9-..----------... ~----------.a,. 
in many years, we went over our complete 
inventory and discontinued items that 
haven't sold in four or-five year , then adcl­
ed products or product lines that customers 

8 

have been ~eque~ting~·="======::::::::::::::::::=.-...:.7------::------""":"------~------:~-----:-------~----------·=======I 
I I 

79 80 
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D
edication, loyalty, money and 
habit are several factors 
which motivate Lufkin In­

dustries employees with good 
attendance records. 

Several LUFKIN employees have main­
tained perfect attendance records for three 
or more consecutive years. Perfect atten­
dance records are accomplished with no 
absences, except for vacation time, and no 
tardiness. The following comments are 
from a few perfect attendance employees. 

Foundry 
Leo Cranford, core knocker, three-year 

perfect attendance record: 'Tm proud to 
work for LUFKIN. I want to help the com­
pany like it has helped me. I like to work. 
I don't stop working for a little head cold. 
Sometimes you feel better after you get to 
work.'' 

Clyde Grisham, class A coremaker, 
four-year record: "I like my job. I con­
sider it a challenge. I try not to let other 
things interfere with my job. I've not been 
sick very much during my 40 years of ser-

vice. What people need is a willingness to 
work and a good attitude.'' 

Frank Minton, crane operator, five­
year record: ''I have never laid off work 
much. Besides the older you get the fewer 
excuses you have for laying off. I had 
surgery in 1979, but other than that I've 
been healthy. I've come to work when I 
didn't feel like being here, but I was deter­
mined to work. '' 

James Basham, crane operator, three­
year record: "I needed the money, and be­
ing here every day just gets to be a habit. 
If you miss a day's work, you miss a day's 
pay. Then you can't pay bills. I have been 
fortunate that I've not been sick." 

Machine Shop 
Michael Shuell, inspector, five-year 

record: ' 'I have an obligation to my family 
and my employer. I've been lucky that I 
seldom get sick.' ' 

Archia McDougald, blacksmith, nine­
year record: " I've never missed a day at 
any job I've held. It was the way we were 
taught. My parents believed in honesty and 

a good day's work. I feel bad some days, 
but I know I'd feel the same at home." 

Eldon Newton, inspector, four-year 
record: "They hired me to do a job, and 
I can't do it if I'm at home. Lufkin In­
dustries is not paying me to stay home. 
Even when I have a little cold, I feel just 
as good here as at home. 

J.D. Robinson, material handler, four­
year record: "I just feel I should come to 
work every day. My mother brought us up 
to do good work. I want to do my job just 
right.'' 

Trailer Division 
Charles Kendrick, class A 

maintenance mechanic, four-year record: 
''I discipline myself not to take off work. 
If I have to be off for some reason, I take 
a vacation day. I need the money, and they 
need me to work or they wouldn't have 
hired me. The only time I was ever late 
for work was when our power was off for 
a few minutes. I didn't know the time was 
wrong on our clocks." 

Employees with Perfect Attendance 
Ninety-one Lufkin Industries employees have 

been recognized for perfect work attendance in 
1984. They are : 

FINAL ASSEMBLY AND SlllPPING -
Linwood Johnson, truck operator, and F. Kemp 
McKinney, inspector. 

STRUCTURAL STEEL OPERATIONS­
Noel Marshall , beam line anglematic; Robert 
Newton, class A welder; and Hipolito Tierra­
blanca, beam line anglematic. 

INDUSTRIAL SUPPLIES DIVISION -
Charlene Cortines, secretary; Harvey Graham, 
clerk; L.J. Loving, warehouse clerk; and Jesse 
Morgan, local truck driver. 

FOUNDRY-Bernardino H . Acevedo, 
molder finisher and coresetter; James C. 
Basham, crane operator; Freeman J. Berry, 
molder finisher and coresetter; Judge Burrell , 
retired; Willie J. Bryant, shotblast operator; Ira 
V. Christopher, retired; William R. Cole, crane 
operator; Henry Credit, cupola and electric fur­
nace operator; Leo Cranford, core knocker; 
Zeferino M. Cruz, chipper grinder; Roman S. 
Cardenas, chipper grinder; James L. Durham, 
iron pourer; James C. Evans, class A welder; 
Edward Flemon, molder finisher and coresetter; 
Cloyce L. Fussell, class A core machine oper­
ator; Lester H. Gilder, molder finisher and 
coresetter; Clyde Grisham, class A coremaker. 

Also, Harold L. Hicks, class A muller oper­
ator; Raymond Hulett, pattern/molder car oper-

ator; Melvin C. Harris, shakeout operator; Rex 
Jones, class A molding machine operator; 
William J. Jefferson, pattern/mold car operator; 
Donald W. Kuehl, class A pattern maker; James 
Larue, crane operator; Frank C. Minton, crane 
operator; Gustavo E. McCoy, core finisher and 
checker; Wilbur J. Painter, class A mechanic; 
J .D. Rodgers, crane operator; Anselmo C. 
Rodrigues, core finisher; Bobby 0. Strange, 
cupola and electric furnace tender; Jessie L. 
Wade, molder finisher and coresetter; and 
George Yarbrough, Jr., chipper grinder 
finisher. 

MACHINE SHOP-William D. Barnett, 
machinist; Darrel W. Powers, class A machine 
operator; F. Mike Berquist, machinist; James 
H. (Pat) Watson, class A assembler specialist; 
Billy J. Smith, setup man; Raymond E. Solly, 
class B machine operator; Archia L. 
McDougald, blacksmith; John H. Cole, 
machinist; Marion F. Ferguson, class A 
machine operator; Kenneth D. Burke, class A 
assembler specialist; William (Pete) Yount, 
class A assembler; Dale B. Wigley, class A 
machine operator; Alexander Koshy, class B 
machine operator; Vernon M. McAdams, class 
A assembler. 

Also , Clarence J. Thorn, class A assembler 
specialist; Jerry D. Brock, commercial gears 
assembler; Edward J. Butler, commercial gears 
assembler; Bobby J. Landrum, class C mech-

12 

anic; Johnnie W. Smitherman, jig and commer­
cial gear welder; August G. Kulms, class A 
machine operator; Steven D. Langston, class 
A tool grinder; J .D. Robinson, material hand­
ler; Linwood D. Havard, Jr., class A main­
tenance mechanic ; Kenneth R. Brasher, 
maintenance mechanic specialist; Langston F. 
Martines, class A maintenance mechanic; 
Horace L. Hill, class A maintenance mechanic; 
Joe B. Hood, class B maintenance mechanic; 
Richard L. Dennie, electric specialist; Mike W. 
Shuell, inspector; Eldon L. Newton, inspector; 
G.B. Landrum, inspector; H. Jerry Warren in­
spector; and Jim Sharp, inspector. 

TRAILER DIVISION-Winston Richard, 
machine operator specialist; Kirby L . 
McAdams, class A trailer builder; Ewell A. 
Jackson, class A machine operator; Fred Nash, 
inspector; Thomas E. Coutee, laborer; Winfred 
P. Molandes, class A trailer builder; Dean E. 
Brown, class A maintenance mechanic ; Oran 
L. White, class A welder; and Leo Molandes, 
Jr., class A machine operator. 

Also, Joe T. Jumper, class A maintenance 
mechanic; James R. McDuffie, machine 
operator specialist; J.C. Malnar, class A trailer 
builder; Charles B. Kendrick, class A 
maintenance mechanic; Eugene L. Huntsman, 
class A trailer builder; Otis Alexander, inspec­
tor; Curtis C. Grimes, trailer builder specialist; 
and Kenneth R. Rich, class A welder. 
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outh of Rio Bravo 
'Down There' they work for pebbles and peaches - not pesos 

By Rick Pezdirtz 
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'' 0 
nee you cross that river, it's like going 
backward in time. You step into another 
world," Dr. William D. Thames was say-

ing the other afternoon. He knows. He has 
traversed the murky, cocoa-colored waters of that river many 
times . 

The Mexicans refer to it as the Rio Bravo del Norte. Anglos 
north of the Rio Bravo squiggle it along their maps as the Rio 
Grande. 

" When we first went down there ten years ago, into an area 
where Francisco Poncho Villa once rode and raided, we were 
called gringos (foreigners). When the people there realized ex­
actly why we had come, we were called amigos (friends). Now, 
they welcome us and call us he nil.a.nos (brothers),' ' Dr. Thames 
says. 

"Down there," for Thames, a friend and physician of Lufkin 
Industries-he's performed over 8,000 physical examinations 
on LUFKIN employees during the past decade-is the border 
country of northern Mexico. This is a rough and rocky land 
sandwiched between the Sierra Vieja, Sierra del Hueso and 
Chianti Mountains where ground elevation climbs to the clouds 
(altitude 8,560 feet) . 

Dr. Thames and company structural steel worker Martin 
Reyes are volunteer members of the Rio Grande River Ministry 
program of the Baptist General Convention of Texas . 

Three months ago, they led 13 other East Texans, including 
doctors Nash Hogue, an optometrist, and Ned Barrett, a den­
tist , to San Antonio de Bravo. This was a combined medical 
and Christianity mission of mercy to the impoverished farmers 
across the Rio Bravo (Grande) . 

For Dr. Thames, it was his 17th such visit . For Lufkin 
employee Reyes , it was his first trip. 

" But, not my last," says Reyes who took vacation time to 
contribute to the cause as an interpreter and handyman in the 
land of his birth. Reyes , three years with LUFKIN, was born 
22 years ago on the northern Mexico border at Matamoros. 

" There are so many poor people down there that need help. 
I'll return again in December and do what I can for them," 
says Reyes. 

" We need strong, Spanish-speaking men like Martin Reyes 
to help with all the medical and everyday-living equipment we 
take down there," says Dr. Thames. He plans early June and 
December visits this year to what he describes as an arid area 
the Mexican government has all but forgotten ... a stretch of 
land where gentle people scratch the earth for what food they 
can grow. 
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''There are no newspapers, no radios or televisions because 
there is no electricity in most of the areas we reach," says 
Thames. "We carry along a portable generator. Sometimes 
we'll show Christian movies with Spanish dialogue and the peo­
ple will sit there watching just as long as there is something 
moving on the screen. 

"The greatest difficulty we confront is a lack of proper sanita­
tion. The people have nutritional problems, parasitic conditions, 
lung disorders from working long hours in the dusty farm fields, 
skin cancers from toiling beneath a scorching sun. There is also 
heart disease, diabetes and a multitude of other ailments." 

According to Dr. Thames, some of the younger generation 
have high blood pressure, possibly caused by the stress of such 
a hardscrabble existence when they know a better life lies just 
north of the Rio Bravo. 

If life expectancy in the United States has now reached 74.6 
years, it still remains at about 50 years just south of the river. 
"Remember, there are no doctors to deliver the babies. We've 
taught the women (midwives) about boiling water and steriliza­
tion. But, there is still a 50 percent infant mortality rate in that 
area of Mexico," says Thames . 

F or those that manage to survive to adulthood, their existence 
is somewhere short of mediocrity by our standards. 

"Fresh meat is a seldom seen luxury. Their staples are beans, 
rice and corn. The river is usually too low for any kind of 
fishing . Once, we were invited for a meal that would include 
meat. I saw a skunk hide hanging from a post, figured this was 
the meat they would serve, and declined supper that night,'' 
recalls Dr. Thames. 

" We took them some rabbits one time but their hunger and 
impatience caused them to eat the breed stock. There are a few 
goats they use for goat milk and goat cheese and it doesn't taste 
too bad." 
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Lufkin Industries' structural plant employee, Martin Reyes, left, and 
Dr. William D. Thames look over a blood pressure testing device 
in preparation for their recent trip to aid poor farmers in Mexico 
through the Rio Grande River Ministry program. 

Dr. Thames and his colleagues have worked 150 miles along 
the border, sometimes venturing as far as 100 miles into Mex­
ico's interior to treat the ill and infirmed. The medical­
missionary group from East Texas travels by van and truck 
( 1, 700 miles round-trip) . 

"We usually ford the Rio Grande without difficulty but last 
December the river was nearly flooded with water. We had to 
unload all our equipment, carry it across a swinging cable­
bridge, then portage it a mile or so to San Antonio de Bravo,'' 
remembers Dr. Thames . 

For his Spartan life in northern Mexico-"we sleep on the 
ground and I remember awakening one morning with ice on 
my sleeping bag"-Dr. Thames neither asks nor receives 
monetary remuneration. 

"Oh sometimes, I'll be asked to accept some pretty rocks 
or crystals from the hills . One man gave me a sack full of arrow­
heads he had unearthed. They really don't have anything to give. 
But, when they show up with a box of freshly-picked peaches , 
we take them because these are a proud people and it would 
hurt their feelings to refuse them," says Dr. Thames . 

He is there twice yearly, not for pesos, pebbles or peaches. 
"My visits to Mexico give me a spiritual high, more than 

anything else I do each year," says Dr. Thames. " I look for­
ward to each trip down there. For me, it is exciting. I'll con­
tinue going as long as I am physically able.'' 

A physician working without pay in remote areas of the world 
is hardly a novel experience, of course. ''In whatever house 
I enter, I will enter to help the sick,'' is a quotation from Hip­
pocrates' Physician's Oath which Dr. Thames knows well . 
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This month 
THE ROUNDUP 
goes on-the-job with 
class A welder . .. 

Lawrence 
Holt 

L
awrence Holt's shop uniform is 
usually a typical work-shirt and 
blue jeans. Frequently, however, 
he is seen wearing a silver suit, 

similar to a suit an astronaut might wear. 
Holt, a Lufkin Industries' class A 

welder, works with metal that sometimes 
must be heated to 900 °F. Long before gear 
metal reaches 900 °F, Holt puts on his in­
sulated suit. 

His main responsibility each work day 
is welding rims onto the hubs of gears. The 
hub is the center part of a gear , Holt ex­
plains. However, Holt also welds nuts onto 
bolts and brackets that fit large marine gear 
boxes and smaller individual boxes. 

"The hub is made of mild metal, and the 
rim is made of alloy steel, " Holt says. 
' 'The weld bonds a rim and hub together, 
making a gear of high quality material able 
to conform to engineering design require­
ments." 

''The higher the alloy and thicker the 
metal, the hotter the welding temperature 
must be," Holt says. 

When the temperature of the metal 
begins to increase, it is time for Holt to slip 
into his air conditioned "spacesuit." Dur­
ing cold winter days, he can withstand the 
material's temperature reaching 650 °F 
before reaching for his insulated suit. 

"But in the middle of a hot summer, it 
is a different story," Holt says. 

When a gear's temperature reaches 
500 °F' he slips into his air-conditioned 
suit. With the use of compressed air, the 
suit maintains a temperature of 60 °F. 

Holt works on gears that range in size 
from 2,000 to 36,000 pounds. 

Holt's normal working hours are 7 a.m. 
to 3:30 p.m. But when he and co-workers 

ON THE JOEi 

are welding a hub and rim of a 
36,000-pound gear, they work 12-hour 
shifts, from 6 a.m. until 6 p.m. 

"It requires six 12-hour shifts to com­
plete a welding job on a 36,000-pound 
gear,'' Holt says. 

An 18,000-pound gear requires 24 hours 
of labor. The smaller welding jobs require 
two to eight hours. 

"We usually weld on a 36,000-pound 
gear every two or three months," Holt 
says. 

The hub to be welded is lifted onto a 
machine called a positioner-a machine 
built by Lufkin Industries' employees. The 
positioner rotates the hub at any angle. 
Holt operates two sizes of positioners-
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one for lifting smaller gears under 18,000 
pounds, another for lifting larger gears 
over 18,000 pounds. 

''The positioner requires some skill to 
operate. You have to match the hub with 
the positioner perfectly, or you might drop 
the hub," Holt says. "When I was first 
learning how to use the positioner, I drop­
ped a few gear parts, but never the whole 
thing." 

Holt has been a class A welder for 9 of 
11 years he has been with Lufkin In­
dustries. 

''I trained for nearly six months before 
I could weld big gears without help from 
a supervisor," Holt recalls. 

-DIANA HILL 
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LUFKIN LULLABIES 
Lulled to sleep by the sound of a LUFKIN pumping unit, Krista Nixon of corporate 

communications may be the only company employee with family that owns LUFKIN pumping units. 

0 
ne of the most mind-soothing 

sounds I know is that of an oil­
field pumping unit as it whirs 

with the soft breeze of a summer 
night. I've been lulled to sleep by just such 
a sound many nights when visiting my grand­
father, Arlie Nixon, on his furm near Jenn­
ings, Oklahoma. 

My grandfather owns a dozen pumping 
units, which is nothing really special, of 
course. However, the one located nearest his 
furmhouse, and the one I've heard as a bed­
time lullaby for as long as I can remember 
just happens to be a LUFKIN. 

I've not had much experience with pump­
ing units, but Grandpa Arlie grew up around 
them. Not long after the tum of this century, 
his rather, and my great-grandfather, James 
Gordon Nixon, was a teamster in the 
Oklahoma oil fields. He drove horse-drawn 
wagons transporting crude from the wells. 

ther of Lufkin Industries' 
xon, stands next to one of his 
ntional pumping units on his 
s, Oklahoma. His WFKINs 

r 30,000 barrels of crude 

Grandpa Arlie was often in the oil fields with 
him. Perhaps too often. 

After one particular afternoon of boyish 
splashing in a circulating tank, Grandpa 
Arlie's parents decided the oilfields might be 
too dangerous a place for an eight-year-old 
to romp and play. So, his rather, James Gor­
don, set about building Arlie and his sister, 
Iola, their own pumping unit to climb and 
swing on. 

"My futher built a derrick in our backyard. 
He used an automobile axle and a single-tree 
from a wagon. In his forge, he honed one end 
of the axle to make a percussion drill which 
he mounted with the tree to fushion a per­
cussion pump. I'd say the assembly drilled 
about 12 fuet with a 3/4 inch diameter. We 
didn't strike oil, of course, but we did hit 
water and I was pretty excited;' recalls my 
grandfather. 

Grandpa Arlie grew into manhood and 
spent much of his young life as a pilot and 
captain for TWA (Trans-World Airlines.) It 
wasn't until 1957, after he'd saved $25,000, that 
he became serious about the oil business. At 
age 43, he drilled his first bigtime well. The 

well pulled from about 3,000 feet 
and was fuirly productive. 

Grandpa Arlie drilled other wells, some of 
them coming up dry of oil but not exactly 
bone-dry. Usually there 'M:luld be water. 

"When I was drilling in the late 1950s, Bill 
Whiteford (then president of Gulf Oil Cor­
poration) once told me: 'A lot of people don't 
understand that when you drill for oil you get 
a lot of dry holes. They think you just drive 
a stick in the ground and get suddenly rich.' 
He was right, too." 

Grandpa Arlie bought his first of two 

LUFKIN pumping units in 1968, a Conven­
tional model from a supplier in Oilton, 
Oklahoma. He purchased his second 
WFKIN Conventional in 1975 and insists he's 
had a trouble-free service from the two units 
since the day of installation. 

His t'Ml WFKIN units pump from approx­
imately 3,100 fuet deep. Many wells in the 
mid-region of Oklahoma do not produce large 
amounts of crude anymore, some only one 
part crude to seven parts water. His WFKINs 
now pump only three or four barrels of crude 
per day, which he sells to Sun Oil. However, 
in the years he's had the LUFKIN pumps he 
figures over 30,000 barrels of crude have been 
brought to the surfuce. 

Since he also owns American, Churchill 
and National pumping units, I asked him why 
he looked upon LUFKIN units as so special. 
"LUFKIN is the Cadillac of oilfield pump­
ing units. There's 
nothing else available 
quite as good. What 
more can I say.'' he 
answered. 
Story and Photo 
by Krista Nixon 
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Painting 
The Trailer Division's 
new $399 ,000 painthouse 
facility doubles trailer 
production each shift. 

By DIANA HILL 

T
he completion of a $399,000 
painthouse expansion project 
has marked an important mile­
stone for Lufkin Industries' 

Trailer Division, according to Jim Riggs, 
trailer plant superintendent. 

" Thanks to input from several trailer 
plant employees, we now have an efficient, 
assembly-line operation," Riggs says. 
" We remodeled the greatest bottleneck to 
trailer production-the painthouse." 

Lufkin Industries' Trailer Division painthouse 
foreman Carter Olds, right, tells four company 
employees, 1-r, Martha Roberts, Maebelle 
Hearne, Randy Ware and Shirley Ware, about 
the newly opened $399,000 facility. 

Station 1-A tug operator moves the 
rear of the trailer to a precise point. 
A green signal light helps the tug oper­
ator guide the trailer onto the track. 

Station 2-This is a 175 °F. dry-off oven 
to dry moisture and warm the trailer when 
needed. An airblast device at the building 
entrance blows off standing water . 

Station 3-The undercoat stall is a 
30-inch wide by 36-inch deep pit. 

Station 4-Masking, sanding or other 
needed preparations take place here. 

• 
ID 10 easy steps 

WASH 

Station 5-The rear of the trailer is in 
position to be gripped by the lateral con­
veyor mechanism. Masking and other prep 
work may continue, as needed. 

During the lateral move, the forward end 
of the trailer is supported by a towline 
dolly. 

Station SA-This is a backup prep site 
for overflow situations. 

Station 6-Masking and other prep 
work may continue, as needed . 

Station 7-The paint booth also has a 
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pit for the comfort of the painter spraying 
the under~ide of the trailer . 

Station 8-This is the paint-dry oven . 
Station 9-Next step, in the finish line 

process, is light installation, brake check, 
mud flap installation and completion of any 
final detail work. With the final okay , an 
inspection sticker is placed on the rearend 
of the trailer. 

Station 10-Tug operator disconnects 
the dolly , and the finished trailer is towed 
to the ready line for customer pick up. 
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Now trailer plant employees can: 
• paint 20 trailers instead of 10 trailers 

per shift; 
• paint trailers up to 60 feet in length, 

instead of just 45 feet in length; 
• paint trailers in cold or rainy weather, 

whereas before production came to a near 
standstill during poor weather conditions; 

• wash a trailer in two minutes with no 
man-power, instead of 35 minutes and two 
employees; 

• perform a comprehensive final inspec­
tion, whereas before there wasn't room for 
a detailed inspection; 

• reduced separate handlings from 
twelve to two times; 

• cut trailer in-process inventory 
(previously, there was a backlog of trailers 
to be painted); 

•undercoat indoors, instead of outdoors; 
• double production with same amount 

of labor. 
The old process did not include work 

stations. After a trailer was washed and 
dried by hand, the trailer was undercoated 
outside, then moved inside to be masked 
and prepared for the paint booth. 

"Everyone had a job to perform, but 
there wasn't much organization, " Bob 
Beddingfield, electrician specialist, says . 
"There was much congestion. Trailers 
were shuffled back and forth several times, 
hampering our production ." 

Today, the paint house operation has 10 
work stations set up in assembly-line 
fashion . A trailer, rolling on its wheels, 
moves to each station by a computer­
operated conveyor system. 

" With an additional 50 feet on the paint 
house, we now have room to stand back 
and take a good look at the trailer," Bed­
dingfield says . " We check for dents or 
scratches . We can do minor repair work 
right here. If the repair job is too com­
plicated, it has to be sent back to the 
shop." 

Several safety features have been built 
into the operation , explains Beddingfield . 
First, the conveyor line won 't move unless 
a button is pushed at each station. Then an 
alarm sounds warning people to move out 
of the pathway . Second , there are 
emergency stop buttons located along the 
line. 

Three Central Freight Lines executives from Waco made • recent tour of LUFKIN'• Tl'llller 
Division to watch • portion of• 300-van order come off the aaembly llne. Standing, 1-r, are 
LUFKIN'• Dallas branch office manager Baine Adams, Central'& Dean Allison, maintenance 
superintendent; Charles Jaynes, vice president and director of maintenance; Lee McKnight, 
manager of operations; and LUFKIN Trailer Division ules manager Jim Hom. 

44-year Customer 

1 
t has been 44 years, or only 

months before the United States' 
involvement in World War II, 
ince Central Freight Lines of Waco 

placed an initial order for LUFKIN Trailer 
Division vans. 

"The first order from Central was for 
two vans and there's no telling what they 
cost back then," Baine Adams, Trailer 
Division branch manager in Dallas, was 
saying the other day. "Now, we've 
received an order for 300 vans (50 
per month through a six-month period) 
and I can tell you it's a $5 million 
order." 

The latest order from 44-year, steady 
customer Central Freight Lines, is the sec­
ond largest for the Waco company. It is 
surpassed only by a 320-van order with 
LUFKIN some years ago. It also brings 
Central Freight up to a close No. 2 behind 
J.B. Hunt Transport of Lowell, Arkansas, 
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in total number of vans purchased from 
LUFKIN by one customer. 

Dallas-based LUFKIN trailer salesman 
Jim Alexander, who has worked with Cen­
tral Freight executives through the past 20 
years, brought in the huge order which 
places Central's total van purchases from 
the company at 2,170. 

Charles Jaynes, vice president and direc­
tor of maintenance for Central Freight, ac­
companied Lee McKnight, manager of op­
erations, and Dean Allison, maintenance 
superintendent, from Central 's Waco off­
ices to LUFKIN's Trailer Division recent­
ly to see some of their purchased vans roll 
off the assembly lines. 

''They were very complimentary and 
happy with their new trailers," said Dick 
McKay, company vice president and 
Trailer Division manager. "They told us 
that LUFKIN builds the best dry freight 
vans on the road." 
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Professional 
Responsible 
Industrious 
Dedicated 
Employees 

Contest winner, Rosie Graham wears her LUFKIN jacket 
and cap with " pride." 

Rosie Graham, a Trailer Division 
secretary, feels these five words best 
describe the word, "pride." 

Her definition, using PRIDE as an 
acronym, was the winning entry in a re­
cent trailer plant contest . She received a 
LUFKIN jacket and cap. 

''The attributes of being professional, 
responsible , industrious and dedicated 
equal an employee with pride,'' Rosie 
says. "These type employees make up a 
proud company. I strive to be all of these 
things, whether on the job or at home. I 
have pride in everything I endeavor to do 
in life. ' ' 

Last November, Rosie celebrated a one 
year anniversary with Lufkin Inudstries, 
but if it feels more like 12 years , it should. 
Rosie worked 11 years in the engineer­
ing department before resigning in 1978 
to stay home with her newborn daughter, 
Wendy. When Wendy started first grade 
in the fall of 1984, Rosie began looking 
for a job. Her search required three 
months. When it ended, Rosie had a deci­
sion to make. 

"Besides the Lufkin Industries' position, 
I was offered a job at the Texas Rehabilita-

tion Commission and the Lufkin Telephone 
Exchange. I chose LUFKIN because, for 
me, it was like coming back home. 

Pride contest judges Dick McKay, com­
pany vice president and Trailer Division 
manager, and Jim Horn, trailer sales 
manager, had a difficult task choosing only 
one winning entry . 

" It was a tough assignment, picking 
only one winner because they were all 
great. Any one of them could have been 
chosen as best," McKay says. 

Other entries submitted were: 
James Baldwin, class B material 

handler, "Professional, Resources, In­
tegrity, Dedication, Efficient. '' 

Andy Beddingfield, class A welder, 
''Personality, Resourceful, Individual , 
Determining, Educational . ' ' 

Don Block, trailer builder specialist , 
"Perfection Reflects In Dependable 
Employees . '' 

Ray Brown, welder specialist , "Per­
sonal Requirement In Developing Effi­
ciency.' ' 

Earl Dover, superintendent of vans , 
" Product Reliability Illustrates Daily 
Effort. ' ' 
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Billy Durham, van foreman, "Produc­
tive , Respectable, Intelligent, Dedicated, 
Employees. " 

Rickey Haney , material handler 
specialist, "Productivity Requiring In­
novative Designs & Enthusiasm." 

James King, welder, "People, Revolu­
tionizing, Independence, Determining , 
Everlasting. " 

Danny Lock, welder, "Personal , 
Rewards, Individual , Demands , Emo­
tions ." 

Johnny Mote, mechanic, "Predominant, 
Reliable, Incomparable, Daily Effi­
ciency.'' 

Dave Schaffer, material handler, " Per­
son Reverently Involving Direct Esteem. " 

Roger Spain, cleaner/grinder, " Perfec­
tion Resulting In Distinguished Effic­
iency.'' 

Christopher Stewart, painter, "Produc­
tion, Rates, Individual , Delivery, Ef­
forts." 

LaVan Watts , chief engineer, submitted 
an essay on pride. Clevon Harper, class 
A trailer builder, and J.C. Malnar , class 
A trailer builder, submitted slogans about 
pride. 
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FD CUB 

Retirees to try gardening, sleeping late and fishing 

James Matthews 
18 years 

Between planting and 
harvesting his backyard 
garden, James Matthews plans 
to squeeze in a bit of travel 
time during his retirement. 

''I've recently returned 
from visiting relatives in 
Dallas, " he says. "As soon as 
spring arrives, I'll visit my 
sister in Denver, Colorado, 
and other relatives in Las 
Vegas , Nevada. There has 
been too much snow and cold 
weather to travel that far from 
home this winter.'' 

Matthews retired last 
December after 18 years ser­
vice in the welding shop. 

"I hated to leave Lufkin In­
dustries , my friends and co­
workers in the shop," he says. 
"It has been a good place to 
work.'' 

Matthews says, he doesn 't 
care much about hunting or 
fishing, but he does utilize his 
green thumb. Matthews grows 
turnip greens, potatoes , 
onions, corn and peas . Until 
now, he only sold his produce 
to a few neighbors and friends . 

''But now that I have more 
time, I might try to sell some 
produce on the side of the 

road, or perhaps at the farm­
er's market (located on the 
Angelina Mall parking lot) ." 

His wife, Ruthie, is employ­
ed with the Nacogdoches In­
dependent School District, and 
has been for 25 years. 

"Ruthie has , at least, five 
more years of service before 
she is eligible for retirement,'' 
Matthews says. 

When she retires , they hope 
to travel to Hawaii . 

The couple have two daugh­
ters and one son. There are no 
grandchildren, yet. 

''Today, youngsters are 
slower to marry and have 
children," Matthews says. 
"Back in my day, we married 
earlier, and children were on 
their way soon after we said 'I 
do .' " 

*** 

Cletus Russell 
38 Years 

Retirement means "doing 
just what you want to do," ex­
plains Cletus Russell. 

What Russell wants to do is 
plant a two-acre garden . 

" I'll have enough peas, 
tomatoes , corn, beans and 
watermelons to feed my fami­
ly and neighbors," he says. 
"I've already broken the soil 
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once, but I'll have to do it 
again before I plant my 
seeds ." 

Russell worked a few 
months in the machine shop 
and material control after join­
ing Lufkin Industries in 194 7. 
But other than that brief time 
period, he spent his 38-year 
career in LUFKIN's shipping 
department . 

If gardening chores and the 
upkeep of his 13-acre property 
don 't keep him too tied down, 
Russell may travel. After his 
wife, Gladys, retires from 
Huntington Independent 
School District in May, they 
will make definite plans . 

''While serving as a military 
police officer in the United 
States Army (prior to seeking 
employment at Lufkin In­
dustries), I visited 38 states," 
Russell says. 

Russell 's retirement also 
means sleeping late. 

" I sleep until about 7:30 or 
8 a.m., and that's late for 
me, " he says. 

Jack Blackburn 
37 years 

When friends and former 
co-workers ask Jack Black-

burn what he is doing during 
retirement , his answer is 
''nothing . '' 

"Oh, I suppose I'll do a 
little fishing this summer, 
but mostly I'm relaxing 
and taking it easy,'' Blackbum 
says. 

Walking, prescribed by his 
doctor , is the most stren­
uous activity Blackburn does . 
After a second heart attack last 
July , Blackburn had double 
bypass surgery. In 1978, he 
had triple bypass surgery. He 
took disability retirement in 
February. 

" My doctor said quit work, 
take it easy and walk," Black­
burn says. 

Blackburn began his career 
with Lufkin Industries in 
1947 in the shipping de­
partment. He transferred to 
Odessa as a warehouse­
man in 1948. The United 
States Army drafted him in 
1950. When he returned to 
LUFKIN in 1952, he work­
ed in the traffic depart­
ment. Within a year or so, 
his job was incorporated into 
material control. He retired as 
material control receiving 
clerk. 

Of all the activities the 
outdoor life has to offer , 
Blackburn's interest lies only 
in fishing. He doesn't care 
about gardening or hunting. 

" I do all my gardening at 
Brookshire Brothers grocery 
store," he says. 

Blackbum has no immediate 
travel plans, but one day he 
hopes to visit Las Vegas , 
Nevada . 

*** 
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FOCUS 

Wiiiie C. Wigley Timothy Beamon Marsha Day 

Promotions of four employ­
ees have been announced by 
company officials in the 
machine shop, accounting, 
personnel and Trailer Division 
areas. 

In the machine shop, Willie 
C. Wigley was promoted to 
production technician from 
machinist. He joined the com­
pany in 1981. Wigley gradu­
ated from Colmesneil High 
School. He and his wife, Sher­
ryl Ann, have two children, 

Christel, 11 and Benjamin, 
7. 

In the accounting depart­
ment Timothy Beamon was 
promoted to assistant opera­
tions supervisor from senior 
computer operator. He will 
supervise the second and third 
shifts in computer operations. 

Beamon joined Lufkin In­
dustries in 1978. Following 
graduation from Sam Rayburn 
High School in Pasadena, he 
received a bachelor of science 

NAMES & NOTES ... 

"If I left anything up there, 
they can just mail it to me,'' 
commented Lufkin Industries' 
truck driver James Glover 
upon his return from a couple 
days in the snow and minus 
45-degree weather of North 
Dakota. Glover and other 
LUFKIN truckers-Fred 
Rudisill, Joe Pierce, Elmo 
Hightower-welcomed the 
sunshine of East Texas after 
their recent dead-of-winter 
drive into North Dakota. 

*** 
Structural steel employees 

Calvin Scarbrough, Fred 
Howell and Darrell Luce at­
tended a recent Society of 
Manufacturing Engineers' 
workshop in Houston. 

*** 

Lufkin Industries' Trailer 
Division has changed brake 
lining to non-asbestos material 
as a standard on all LUFKIN 
trailers. 

''The increased cost is being 
absorbed by the company; 
there is no price increase to 
our customers," Jim Hom, 
sales manager, says. 

Non-asbestos brake lining 
provides an added value of 50 
percent longer life and is 
reported to be more en­
vironmentally acceptable. 

*** 
The Machinery Division 

presented a program for super­
visors during February on 
"Water Pollution and Its Ef­
fect on Our Company and 
Community.'' 

"It is the responsibility of 
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Employees promoted 
in machine shop, 
accounting, personnel, 
and trailer plant. 

Larry Havard 

degree from Sam Houston 
State University in Huntsville. 
He and his wife, Debbie, have 
two children, Jennifer, 6, and 
Daniel, 3. 

In personnel , Marsha Day 
was promoted to full-time 
from part-time security of­
ficer . She joined the company 
in 1983. Day is a graduate of 
South San High School in San 
Antonio. She is married to 
Cleve Day. 

In the Trailer Division, 

all of us to prevent spills or 
disposal of materials by a 
wrong method," Mike Penn, 
vice president and manager of 
machining and assembly 
operations said. 

*** 
Men on the move 
After Ben Queen, vice 

president and Machinery Divi­
sion sales manager, completed 
attendance as a new director at 
the East Texas Chamber of 
Commerce's 59th annual con­
vention in Austin, he was off 
for a ski vacation in Snow­
mass, Colorado. 

*** 
Assistant personnel director 

Elie Smith is the newest direc­
tor of the Deep East Texas 

Larry Havard was promoted 
to maintenance planner from 
maintenance electrician 
specialist. He joined the com­
pany in 1972. 

Following graduation from 
Lufkin High School, Havard 
attended Angelina College 
studying electronics, industrial 
electricity and data process­
ing . He and his wife, 
Charlotte, have two daughters, 
Rhonda, 11, and Amanda, five 
months. 

Council on Drug and Alcohol 
Abuse. 

*** 
Marshall Dailey, who 

retired a year ago after 37 
years with LUFKIN, will now 
split time between Estes Park, 
Colorado, and Temple, Texas, 
where he has accepted a con­
sultant's position with Collier 
Electric Company. The 
former Trailer Division sales 
manager plans to spend sum­
mers in cool Colorado. 

*** 
Fifteen-year service awards 

have been awarded Doris 
Jones and Ethel Sunday 
who keep branch offices run­
ning smoothly in Dallas and 
Pittsburgh respectively. 

*** 
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FD CUB 

Applications for Lufkin Industries Two-Year and Four-Year 

Foundation scholarships due April 1 

Graduating seniors applying 
for Lufkin Industries Founda­
tion scholarships must return 
their applications before April 
1 to Johnny Long, foundation 
president, in the Lufkin Indus­
tries' personnel department. 

Applications for four-year 
scholarships are available 
through the personnel and cor­
porate communications 
departments, and at principals' 
offices in Lufkin and other 
area schools. Applications for 
the two-year Angelina College 
scholarships are available 
through the Financial Aids 

Office of Angelina College 
and the personnel department. 

Scholarship applications 
must include a transcript from 
grade 9-11 and the first 
semester transcript of grade 
12. Four-year scholarship 
applications must include 
Scholastic Aptitude Test 
(SAT) results from the Admis­
sions Testing Program of the 
College Board. 

Applications without SAT 
results cannot be considered 
for four-year scholarships. 
Students who have completed 
the SAT test are encouraged to 

NAMES & NO TES ... 

Back on the job after suffer­
ing first degree bums from a 
home gas oven accident is 
Annette Nash, first shift 

• ....-~worker in the foundry yard. 

..,.-~ *** 
~owling briefs from Joe 

Behannon indicate three 
Lufkin Industries' team 
members with solid 
performances-Lee Burnett, 
225 game and 640 series; 
Lank Ballard, 211 game and 
592 series; Darrell Luce, 201 
game and 592 series. 

*** 
Will Lufkin Industries reach 

3,000 total employees during 
1985? It's possible. Latest 
employment figures from per­
sonnel director Johnny Long 
indicate we're at 2,820 

workers now, an increase of 
653 during the past 18 months. 

*** 
The 12-hour Understanding 

and Working With People 
courses brought to Lufkin In­
dustries' by the University of 
Texas at Austin Industrial 
Education Department were so 
well received by 510 LUFKIN 
employees, an encore perfor­
mance from UT training 
specialist Fred Cone is now 
underway. This time it's a 
12-hour Basic Supervisory 
Management course and 270 
are attending the classes. 

*** 
Trailer Division chiefs Dick 

McKay and Jim Hom made 
a profitable move when they 
signed on Fleetco Trailer 
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apply for both the four-year 
and two-year Angelina Col­
lege scholarships. 

An unmarried, high school 
senior with an overall high 
school grade average of 80 or 
more, whose parent was 
employed by the company at 
least one year immediately 
prior to the date the student 
registered for his senior year, 
is eligible to apply for a 
scholarship. 

If a member of a senior's 
family has received a four­
year scholarship the student is 
ineligible to apply for the four-

Corp. of Nashville, Tenn., as 
an independent LUFKIN 
trailer distributor five months 
ago . 

Although a LUFKIN 
distributor for only the last 
three months of 1984, Fleet­
co sold over $2 million (155 
trailers) to finish the year as 
LUFKIN's largest-selling 
distributor from among 23 
other such national trailer 
distributors. 

Four Fleetco execs-Vice 
president and general manager 
Dale Broadrick, parts 
manager Tom Miller, 
salesmen Rick Pipkin and 
Ron Sowards-were recently 
in town to receive a .deluxe 
tour of our Trailer Division. 

*** 
When company safety 

director Jared Satterwhite, 

year scholarship, but can 
apply for the Angelina College 
scholarship. If a member of 
the family has received a past 
Angelina College scholarship, 
the student is ineligible to app­
ly for the two-year scholar­
ship, but can apply for a 
four-year scholarship. 

Selections are based on 
academic achievement , 
character and citizenship. The 
winners are selected by a com­
mittee disassociated with 
Lufkin Industries, Inc. 
Children of officers of the 
company are ineligible. 

union steward Walter Butler 
and chief industrial engineer 
Jerry Suddeth gave OSHA 
inspector and industrial 
hygienist Bevil Hart a trailer 
plant tour, LUFKIN was 
granted a passing grade. 

*** 
The stork commeth ... 
It's a boyoboyoboy for 

Randal Luce, shaft shop 
machine operator, and Greg 
Mora, Trailer Division 
welder. Luce became the 
father of Randall Scott, six 
pounds and six ounces, on Jan. 
17; Mora became the father of 
Christopher Ray, seven 
pounds, ten ounces, on Feb. 2. 
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FOCUS 

Insurance Update 
By MICKEY MARK 

Have you ever filed a 
Lufkin Industries' medical in­
surance claim then waited and 
waited . . . and waited a little 
longer for your payment? 
Many employees probably 
have without realizing they 
can help shorten long payment 
delays by following a few , 
simple guidelines . 

As you are aware, there is 
a $100 deductible on each 
family member each calendar 
year. After the $100 deducti­
ble is reached , your LUFKIN 
insurance policy begins paying 
off. Many employees have an 
erroneous idea it is a good 
practice to await year end 
before filing any claims. This 
is a major cause of slow 
payments according to offi­
cials of LUFKIN 'S insurance 
department. 

Insurance department offi­
cials suggest the filing of 
claims once you've reached 
approximately $150 in medical 
expenses and each time there-

after you accumulate $50 of 
additional claims. This will 
expedite your payments. Em­
ployees delaying until year end 
to file claims are often faced 
with a six-week delay in pay­
ment due to an overabundance 
of claims to be processed. 

Before a claim can be pro­
cessed it must be accompanied 
by an itemized bill from a phy­
sician and/or a hospital and 
include: 
I . Date the service occured . 
2. Patient's full name. 
3. Doctor's full name. 
4. Specific treatment received. 
5. Specific physician's diag­

nosis . 
6. An itemized accounting of 

each separate charge. 
By including the above 

listed information, claim 
payments will run about two 
weeks quicker. 

Also, when filing prescrip­
tion claims, the following in­
formation is required . 
l. The date of the prescription. 
2. Patient's full name. 
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3. Physician's full name. 
4. An itemized accounting of 

each drug prescribed with 
the medication's proper 
name and number. 

Simple receipts , cancelled 
checks, notice of payments on 
accounts and patients copies of 
hospital statements are not 
acceptable proof of claims 
made. 

Many employees have 
dependents carried under 
company insurance as a 
secondary coverage. This 
means another insurance 
company carries these 
dependents and LUFKIN's 
insurance program makes 
secondary , or additional , 
payments. Those with 
LUFKIN insurance as a 
secondary coverage must 
submit copies of bills plus a 
statement copy from the 
primary insurance company 
which indicates the amount 
paid by the primary company 
before additional payments 
can be processed . 

Frank B. Stevenson, center, 
president and chief operating of­
f ice r of Lufkin Industries 
presents a $1,000 check to Mona 
P. Logan, executive director of 
the Deep East Texas Regional 
Council on Alcohol and Drug 
Abuse. The LUFKIN contribution 
assured the organization of 
receiving a $11,250 matching 
grant from the T.L.L. Temple 
Foundation. At left is new DETR­
CADA board member Elie Smith, 
assistant personnel director at 
LUFKIN. 

CHANGIES 
Company officials have 

announced job changes and 
new assignments for 33 
employees. They include: 

LUBBOCK TRAILER 
DIVISION-Richard 
Pritchett, from part-time 
helper to mechanics helper. 

LITTLE ROCK FOUND­
RY-James Hance, from 
chipper grinder to shakeout 
operator. 

TRAFFIC DEPART-
MENT-Loyd Davis, from 
scheduler in structural steel 
operations to assistant traffic 
analyst. 

MATERIAL CONTROL 
-Willie Hale, from painter 
and cleaner to storekeeper; 
Mark Pittman, from machin­
ist helper to rough carpenter. 

TRAILER DIVISION­
Johnny Ebarb, from class B 
painter to helper; Charles Mc 
Farland , from part-time 
security to helper. 

FINAL ASSEMBLY AND 
SHIPPING-Don Arriola, 
from class B assembler to 
rough carpenter. 

MACHINE SHOP-
Phillip Alexander III , from 
class B to class A maintenance 
mechanic; Virgil Berwick, 
from machinist helper to class 
A assembler; Johnny Bowie, 
from rough carpenter to class 
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A assembler; David Bow­
man, from class A assembler 
to machine operator trainee; 
Dean Durham, from truck 
operator to class A assembler 
specialist; Danny Jones, from 
machinist helper to painter and 
cleaner; Eddie Peveto, from 
class A maintenance mechanic 
to maintenance mechanic 
specialist. 

Also, Marlin Pittman, Jr., 
from laborer to machinist 
helper; Jose Rodriguez, from 
truck operator to class A as­
sembler; John Sigler, from 
class A assembler specialist to 
machine operator trainee ; 
Kenneth Singleton , from 
painter and cleaner to truck 
operator; LaDonna Staple­
ton , from tool grinder special­
ist to class C machine opera­
tor; James Wells, from class 
C to class B maintenance 
mechanic ; Roy Williams , 
from class maintenance mech­
anic to maintenance mechanic 
specialist. 

FOUNDRY-Aurelio 
Castillo, from general laborer 
to chipper grinder; Darrell 
Cranford, from chipper grind­
er to core finisher; Enrique 
Dominguez, from coremaker 
helper to core finisher ; Alvin 
Erwin, from shakeout tender 
to shakeout operator; Judge 
Handy, from shakeout tender 
to hydraulic manipulator oper­
ator learner; Robert Horn, 
from general labor to pattern 
maker/wood apprentice. 

Also, Eddy Rivas , from 
shakeout tender to hydraulic 
manipulator operator learner; 
Refugio Rojas , from class B 
pattern tender to class B core 
machine operator; Herman 
Scott, from iron pourer to 
cupola and electric furnace 
tender; Melvin Spencer, from 
general laborer to coremaker 
helper; Steven Swift, from 
molding system helper to pat­
tern maker/wood apprentice. 

LUFKIN INDUSTRIES 
CANADA 

Ronald Hyland 4 

STRUCTURAL STEEL 
RATIONS 

Robert Chapmon 34 
Don Jones 30 
Marlin Williams 26 
Charles Steele 22 
Jesse Brooks 20 
Joe Allen 20 
Melvin Brock, Jr. 15 
Bobby Short 15 
James Baker 15 
Bobby Allen 12 
Thomas Flowers 10 
Jose Jimenez 8 
Andrew Shoffltt 8 
Arthur Young, Jr. 8 
James Adams 8 
Thomas Burnett 7 
Elmer Anderson 7 
Ronald Klem 6 
Hipolito Tierrablanca 6 
Raymundo Espinoza 6 
Daniel Smith 5 
Tommy Powell 5 
Milton Warren 5 
Jose Hernandez 5 
Viel Cooper, Jr. 5 
Alvaro Alvarez 5 
Fred Howell 3 
Felix Veliz 
Robert Blckely 
Harlan Brown 
Curtis Crocker 
Evan Davis 
Jannie Jones 

FINAL ASSEMBLY 
AND SHIPPING 

Grady Due 
James Sowell 
Eddie Mask 
Thomas Nash 
Wiiiiam Howard 
Louis Brock 
Jimmy Walker 
Larry Farr 
Sandrla Randle 
Ivory Hollis 
Lloyd Day 
Samuel Cooper 
David Jasso 
Bobby Mosby 
Rafael Guevara 
Michael Cross 
Billy Williams 
Thomas Jones 
Robert Kidwell 

FOUNDRY 
OPERATIONS 

19 
13 
12 
12 
12 
11 

8 
6 
6 
5 
5 
5 
5 
5 
5 
1 
1 
1 
1 

Noble Stringer 38 
Steve McKinney 31 
William Cole 22 
James Horace 15 
Terry Baird 14 
Eugene Hodge 13 
Elton Menefee 12 
Lee Alexander 11 
Truman Fussell 10 
Henry Mack 10 
Autry Tennyson 10 
Walter Culpepper 8 
Walter Oder 8 
Charley Martin 8 
Eduardo Castillo 7 
Johnny Ingram 6 
Clinton Poole 6 
Tommy Russell 6 
Monte Ramsey 5 
Roger Harbuck 4 
Joe Hadnot 1 
Kenneth Mathews 1 
Timothy Johnson 1 

Michael Davidson 
Herman Scott 
Carl Russell 
Larry Wisener 
Vlctorlano Rebeles 
Kirby Purvis 
Jose Vazquez 
Michael Eaton 
Michael Harrell 
Rick Wiison 
Kenneth Haight 
Gary Womack 
Larry Goodwin 
Michael Weatherspoon 
Raimundo Luna 
Guadalupe Luna 
Armando Ortiz 
Aurelio Castillo 
Ralph Richards 
Mark Taylor 
Otis Weary 

Andy Modisette, Jr. 
John Temple 
Rex Berry 
Gayland Wallace 
George Montes 
Doyle Lunsford 
Ross Nash 
Sam Turner 
Hubert Lank1ord, Jr. 
Ray1ord Wright 
Andrew Barge, Jr. 
Jimmie Cole 
Ira Brown 
Royce Modisette 
Edward Pillows 
Billy Smith 
Jesse Garcia, Jr. 
James Joshua 
Dale Wigley 
May Hancock 
Gary Boyd 
James Wolfe 
August Kulms 
Cecil Primrose 
Wilbur Bruton 
William Redd 
Palmer Arnold 
David Hensarling 
Loyd Fror 
Leroy Mooney, Jr. 
Ernest Young 
David Harkness 
Robert Evans 
Jack Essary 
Tommy Harwell 
Gerald Germany 
James Bryant 
James Chmielewski 
Dennis Justus 
Charles Hodges 
Charles Butler 
Donna Trego 
David Landrum 
Arthur Ricks, Jr. 
George Pillows 
David Amerson 
Joe Rodriguez 
James Holloway 
William May 
Donald May 
Charles Caln 
R.L. McGuire, Jr. 
James Hohlmer, Jr. 
Jerry Welter 
Neva Jones 

Robert Mitchell 
Freddie Sullivan 
James Burse 
Carl Coutee 
William Forsythe 
Edward Taylor 
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37 
31 
31 
31 
26 
26 
26 
23 
22 
22 
20 
19 
18 
17 
16 
16 
16 
15 
15 
15 
13 
13 
12 
12 
12 
11 
10 
10 
10 
10 

9 
8 
8 
8 
8 
8 
8 
8 
8 
8 
6 
6 
5 
5 
5 
5 
5 
1 
1 
1 
1 

26 
20 
12 

7 
5 

unLEROCK 
FOUNDRY 

Michael Creamer 
Chester King 
George Wallace 
Kenneth Golatt 
Carl Glass 
Donald Hale 
Lebron Johnson 

MANUFACTURING 
ADMINISTRAT 0 

Gene Vison 
Mike Champion 
John Coffield 
Paul Tuscana 
William Redd 
Mark Wright 
Jack Weaver 

CORPORATE 
__ ...;;:OFFICES 
Martin Cortlnes 
Pat Merriwether 
Jean Eager 
Richard Hays 
Donald Lorenz 
Mary King 

INDUSTRIAL 
SUPPUES 

Janice Brooks 
Dona Register 
Sylvia Hawkins 

PERSONNEL 
Joe Perkins 
Jesse Ray, Jr. 
Albert Arnold 
James Dias 
Stephen Shirey 
John Long 
Robert Wilkerson 
Curtis Fancher 

TRAILER PLANT 
Elbert Balley 
Coy Oliver 
Fred Nash 
James Mainer 
George Brown, Jr. 
Bobby Malnar 
Orvell Molandes 
Richard English 
Ancle Armstrong 
Bob Westbrook 
Marlon Yarbrough 
Jerry Ferguson 
Norman Barlow 
Shirley Hadnot 
Deloyce Dodd 
Earl Randolph 
Joseph Waller, Jr. 
Jackie Nichols 
Billy Bynum 
Mike Marshall 
Jimmy Watson 
Russell Harvey 

Jim Horn 
Joe Wade 
Kenny Jackson 
Terry Blake 
Robert Polasek 
Randy Collins 
Walter Davis 
Hubert Ream 

Robert Chapmon 
34 Years 
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W
hen Jim Odom closed the 

door on a 38-year career 
s chief mechanic at Lufkin 
dustries 18 years ago, he 

opened another career door-as a gun 
repairman. 

"I've been repairing, assembling and 
finishing guns as long as I can remember, ' ' 
Odom says. " But when I retired , I made 
it a full-time business instead of a hobby. 
I buy the barrels , actions and stocks, then 
assemble the gun according to a customer's 
specifications.'' 

Today, at age 83 , he is still sawing, 
sanding, drilling and polishing as often as 
he did in 1967, when he opened his shop 
at 902 Pershing in Lufkin . Besides gun 
work, he also does machine repair on 
tablesaws , lawnmowers and tractors . 

''There are very few mechanical jobs I 
can't do," Odom says. 

When Odom is not working in his shop, 
he is out in the woods with his own hand­
built gun, a Mauser (German action) 
Roberts .257 IMP. 

"I used to hunt birds, elk, bobc'ats , 
antelope in Colorado, Wyoming, wherever 
and whenever I got the chance. Now, I just 
hunt deer in Angelina County ,'' Odom 
says. 

Whether you are an avid hunter or not, 
whether you have any interests in guns or 
not, walking into Odom's shop might 
prove quite entertaining. Tacked on the 
walls are a variety of witty signs. Some are 
funny , others are serious with a humorous 
twist-like this one: "To protect my 
health , positively NO SMOKING. Also, 
all this gunpowder may blow us to H--- ." 

Another one reads, " Notice, prices sub­
ject to change according to customers' at-

THDSE GIDLCIEN YEARS 

'Gunsmith' 
You can still find retiree Jim Odom 
in his gun shop till late-night hours. 

Jim Odom, reti red LUFKIN mechanic, buys barrels, stocks and actions to repair, assemble 
and f inish guns. 

titudes." 
He lists hourly gunsmith prices as 

follows: "$10.50, regular rate; $12.50, if 
you wait; $17 .50, if you watch; and 
$22.50, if you help." One sign reads , 
"My time is money. Estimates are $2 per 
minute, applied to bill , if work is perform­
ed." Another sign reads , " If you feel the 
urge to snap a gun, buy it first .'' 

As you read the plaques and posters on 
Odom's walls, a customer or visitor may 
get a feeling of thumbing through a book 
of clever cliches. Another sign reads: 
" Take your boy hunting, instead of hunt­
ing your boy." And finally, " Don't regret 
growing old , it's a privilege denied 
many. '' 
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" I've collecteq these signs through the 
years during travels throughout the coun­
try," Odom says. " Friends who know of 
my collection have also given me some of 
them.' ; 

His shop is equipped with a variety of 
machinery and tools. As you look around 
the room, you'll find an engine lathe, com­
bination drill press and milling machine, 
grinding tool machine, radial drill press, 
cutoff saw, table drill press and a bullet 
reloader. 

"Sometimes I may get so involved in a 
job I'll stay out here until three or four 
o'clock in the morning," he says. " But 
then I may rest for three or four days." 

-DIANA HILL 
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of Faces 
&Places 

With Rick Pezd i rtz 

'' ... There is more 

to Save the Children 

than the impersonality 

of a monthly check 

'' 

T his was two years ago and the timing was purely perfect. 
Maybe it was the full belly of pork chops, apple sauce, baked potato 

and other supper table goodies we so often and thoughtlessly take for 
granted in this lovely land of plenty. 

Maybe it was because movie super-stars Paul Newman and wife, Joanne Wood­
ward , were making a soft-sell pitch on a television screen about the seven foreign 
adolescents they sponsor through Save the Children. 

Or, maybe it was something Hartman von Aue wrote nearly 800 years ago that 
jiggled within the backwaters of my brain: "He who helps in the saving of others, 
saves himself as well ." 

Whatever the reason, I decided to sign on as a foster parent with the Save the 
Children program out of Westport , Connecticut, where , incidentally , the Newmans 
reside when not off on some exotic film location. 

Committing to become a Save the Children foster parent is indeed the slickest , 
easiest method I know to offer an impoverished child a helping hand. It is certainly 
more simplistic than the physical hardships Lufkin Industries' Martin Reyes and Dr. 
William D. Thames (see pages 13-14) endure in bringing medicine and Christianity 
to peso-poor farmers along the northern border of Mexico. 

You simply signature a tax-deductible $16 monthly check-many squander much 
more each 30 days for bad booze or deepening a cigarette cough-and you're counted 
among the legions of this 53-year organization's foster parents. 

No nameless child 
There is , of course, much more to Save the Children than the chilly impersonality 

of a small monthly check. You are hardly allowed to become the distant sponsor 
of a faceless , nameless child . 

They send you, each year, a photograph of your foster 
child . They also send an original case history, updating it 
with annual progress reports . You may, if you so choose, 
correspond with your foster child. 

One of the sweetest moments for me at Christmastime the 
past two years has been receiving a hand-colored card from 
Jose Juan Mendivil Camargo. He is my nine-year-old foster 
child and resides in the isolated community of Canzante 
which is located in Mexico's northern state of Sonora. 

According to letters I have received from Jose Juan, he 
attends school (third grade) and lists writing as his favorite Jose Juan 

subject, which automatically makes this old typewriter wrecker a most proud foster 
parent. 

He fetches the water 
Eggs, beans, cheese, milk, corn tortillas and sometimes meat are staples of Jose 

Juan's mealtimes. He resides in a two-room adobe house with his father, a farm 
worker, mother, two brothers and a sister. All cooking is done on an outdoors wood 
stove. Jose Juan 's primary assistance to his family is , as he writes: " I fetch our 
water." 

I strongly suspect Jose Juan is all boy. His most recent letter included mention 
of his learning to play a new game-cops and robbers. 

Although most of my travels in Mexico have been to the glamour cities-Acapulco, 
Cancun, Cozumel, Taxco-the outlying poverty in the country has not gone without 
some notice and disturbed feelings. 

There is much disease and some starvation within Mexico. Reyes and Dr. Thames 
can attest thusly. Save the Children is a program that combats both. It's only $16 
per month and anyone interested can contact David Guyer, president of Save the 
Children, 54 Wilton Road, Westport, Conn. 06880. 

How did Horace Mann put it-" Be ashamed to die until you have won some vic­
tory for humanity.' ' 

26 

Copied from an original at The History Center.     www.TheHistoryCenterOnline.com     2013:023



LUFKIN INDUSTRIES, INC. 
P.O. Box 849 Lufkin, Texas 75902-0849 

Address Correction Requested 

BULK RATE 
U.S. POSTAGE 

PA ID 
Lufkin, Texas 
Permit No. 1 O 

Copied from an original at The History Center.     www.TheHistoryCenterOnline.com     2013:023


	01 1985 March
	02 1985 March
	03 1985 March
	04 1985 March
	05 1985 March
	06 1985 March
	07 1985 March
	08 1985 March
	09 1985 March
	10 1985 March
	11 1985 March
	12 1985 March
	13 1985 March
	14 1985 March
	15 1985 March
	16 1985 March
	17 1985 March
	18 1985 March
	19 1985 March
	20 1985 March
	21 1985 March
	22 1985 March
	23 1985 March
	24 1985 March
	25 1985 March
	26 1985 March
	27 1985 March
	28 1985 March



